
A Beyond survey asked job seekers,  
“Will It Be Easier to Find a Job in 2015?”

How Candidates Are Searching

Job candidates in 2015 will be made up of...

Career Changers are the most 
optimistic about finding a job 

in 2015.
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Skilled Laborers are the least  
optimistic about finding a job in  

2015. More than 50% cite the weak 
economy as the main challenge.
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Entry Level Employees are most likely 
to always be looking for a job. Benefits 
are the key to retaining this group. 
#PingPongTable

Social Media

Social media isn’t just for 
live tweeting TV shows. 

Those who are unemployed are 22% more 
likely to use social media to find a job than 
those who are passively searching.

Networking

Baby Boomers are 11% more 
likely than Millennials  
to use their network to find jobs.

You’re more likely to connect with 
baby-boomer candidates through 
mutual contacts.

62% of Established Professionals are 
concerned that they’re perceived as 

too old to be hired.
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Managers went on the most 
job interviews in 2014
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What this means for hiring:

More new job  
applications

Increased worker 
mobility

More competition 
for candidates 

Who’s Searching for Jobs 

Top 3 Ways Candidates Plan to Increase 
Their Chances of Getting Hired

1. Search for jobs  
on career sites 

2. Network with friends  
and colleagues to identify  
opportunities

3. Receive job 
matches via email

CANdIdATE CoNFIdENCE 2015
The Year of

Join us on Facebook at www.facebook.com/BeyondHR
Follow us on Twitter @Beyond_com 
Source: A Beyond survey of 4,007 job seekers from December 15 to December 17, 2014. 
Contact: Julie Shenkman at Media@Beyond.com or 1-866-694-JOBS.
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