Millennials Are Confident They Can Lead
Your Business to Greatness

MORE THAN THREE QUARTERS OF THE AMERICAN WORKFORCE SAY THAT
MILLENNIALS MANAGING OLDER EMPLOYEES IS A GROWING TREND.

Millennials are the most o =1, More Millennials than any other generation
capable generation to lead. want to climb that corporate ladder.
5% Do you want to be an executive leader?
OF GEN X AGREES

Gen Z (born after 1993)

440 % SAID VS
OF MILLENNIALS AGREE 69
Millennials (horn between 1982 and 1993)
30/0 74% SAID YES
OF BABY BOOMERS AGREE

Gen X (born between 1965 and 1981)

Bahy Boomers (horn between 1945 and 1964)
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THE reason Millennials are nervous
#] about becoming leaders:
FEAR OF FAILURE

of Millennials are currently
junior or intermediate level

team members.
WAYS TO OVERCOME IT:

Companies offering executive mentoring
and job shadowing opportunities.

- WHAT MAKES SOMEONE A GOOD LEADER -
ACCORDING TO MILLENNIALS?

ALMOST 2/3rd3

THEY'RE GOOD of Millennials say the senior leaders at their most recent job
COMMUNICATORS are good role models.

9 20[0 of Millennials agree that face-to-face

communication with leaders is the most effective.

No word on whether Snapchat
counts as face-to-face...

THEY SUPPORT AND
TRUST THEIR TEAM

Join us on Facebook at www.Facebook.com/NexxtHR
nexx Follow us on Twitter @NexxtHR
Contact: Julie Shenkman at Media@Nexxt.com or 1-866-694-JOBS.

Source: A Nexxt and Future Workplace survey of 5,771 job seekers from October 21 to October 23, 2015.
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